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EMPLOYEE SELF APPRAISAL FORM

DATE : __ 93| ou[202)

EMPLOYEE NAME: [Dy. Qa.daslw: [yem

Reason for Evaluation:

l lPromoticﬂ | IMerit | l Other ’

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
docu‘mf:nted performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
f:valuation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employce's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.
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3)

Since your last evaluation, what job-related accomplishments are you most

proud of, and why? ©(,,vlf Ma Iheq _
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? What affected
your performance?
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What courses, training, or experience most benefited you since your last
evaluation? - S / }
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In what areas could you have used more experience or training?
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Q’IPLOYEE SELF APPRAISAL FORM

DATE : _ 22 |oyl202,).

EMPLOYEE NAME: My. Deep Hap&@aw’\

Reason for Evaluation:

L l Promotion l l | Meril—l ' Other

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
docu.m'ented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-
work situ
evaluatio

appraisal is intended to help employees objectively reflect on their performance and

ation over the evaluation period and to be prepared to participate actively in the
n conversation with their supervisor. It provides the supervisor with valuable

informat'ion about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be

consid
emplo

form.
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ered for the good of the department and the College. This form will become pan of an
yee's permanent personnel record attached to the corresponding performance evaluation
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Which of your responsibilities did you perform best or improx;e in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? What affected

your performance? o
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What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _.%JMJLO&]

EMPLOYEE NAME: [MYs- Floila  Alalelecd

Reason for Evaluation:

L t Annual Promotion Merit Other

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
docufn.enlcd performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunityfor input into what changes could be
considered for the good of the department and the College. This form will become pan of an'
employee's permanent personnel record attached to the corresponding performance evaluation

form.
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Since your last evaluation, what job-related accomplishments are you most

/ ’ o o T T T
Menley Shep) Cuacle Hoo  Sleclenl ! acaclopet
IW)PMCL.Q\M,L%J‘ aed  olts (7 SN @Q(ub&f)mnf,
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What contributed to this?
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Which of your responsibilities could you have performed better? What affected
your performance?
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What courses, training, or experience most benefited you since your last
evaluation?

£y (,andQctd/é‘L m Mmer C@(Lﬂ_!:{ (_,ld [\c\w
tade  feacfursr el foooiisq |

In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _ 23 [oylo2 )

EMPLOYEE NAME: Nlys. %?Jaxm Alodhal

Reason for Evaluation:
f lMeril | r |01her|

( ‘ Promotion l

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work si‘uation over the cvaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, nceds, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.

1)

Since your last evaluation, what job-related accomplishments are you most
proud of, and why? / -
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? What affected
your performance? - eyl -
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What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE: _23loyl202|

EMPLOYEE NAME: (s Dhoowmah Medlal

Reason for Evaluation:

Annual l l Promotion , [ | Merit l l I Other I

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
doctmented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This sclf-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
.evaluation conversation with their supervisor. It provides the supervisor with valuable
informa.ion about employee performance, nceds, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.
1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why? . N
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EMPLOYEE SELF APPRAISAL FORM

patt s 231 ulo2)

EMPLOYEE NAME:  N\ys. Pawiliae §\\cu€\

Reason for Evaluation:
[l/]/\nmnl l | ' llfinnmlinu ‘ l - l Merit | | ‘ l Other |

The MANJARA CHARITABLLE TRUST COLLEGE OF LAW is commilted to maintaining,
documented performance standards and expectations for all positions within the College and for
providing employces with consistent feedback about performance and position responsibilitics.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
cvaluation conversation with their supervisor, It provides the supervisor with valuable
information about employce performance, needs, and concerns (rom the cmployec's
perspective. Employce answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of
employee's permanent personnel record attached to the corresponding performance cvaluation
form.

an

1) Since your last cvaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilitics did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected

your performance?
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4) What courses, training, or expericnce most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _93lylo2)

EMPLOYEE NAME: My. [V)g h@jh /da%@u%(f
Reason for Evaluation;
Lw ‘ Annual? , | Promotion | || Merit | l:]@

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
docu.mf:ntcd performance standards and expectations for all positions within the College a“‘.l for
providing employees with consistent feedback about performance and position responsibilitics.

e and

This self-appraisal is intended to help employees objectively reflect on their performanc
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.

Since your last evaluation, what job-related accomplishments are you most

proud of, and why? _
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this? -
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What courses, training, or experience most benefited you since your last

evaluation?
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EMPLOYEE SELF APPRAISAL FORM

DATE : 23lo4)202)

EMPLOYEE NAME: f\ys . Dw(det Bele hewle~ -

Reason for Evaluation:

T ‘ Promoiio?] l I Merit —l Iﬁ | Olheu

ghc M/NJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
ocumented performanc.e standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This se.lf-ap_praisal is intended to help employees objectively reflect on their performance and
work sx'tuatlon over the evaluation period and to be prepared to participate actively in the
?valuatlo.n conversation with their supervisor. It provides the supervisor with valuable
mformat'lon about employee performance, needs, and concerns from the employee's
] perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an--
employee's permanent personnel record attached to the corresponding performance evaluation

form.
1) Since your last evaluation, what job-related accomplishments are you most
o — " proud of, and why?— S—— [V NS, Sy S J—
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this? — M .
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3) Which of your responsibilities could you have performed better? What affected
-your performance?
56 conpluch etiqned wIondt Qa Pime .
4) What courses, training, or experience most benefited you since your last
evaluation? .
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*3) In what areas could vou have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _ 19 [o4(2023

EMPLOYEE NAME:  Mys. Dzmj & Palhre -

Reason for Evaluation: e
l v I Annual | E I Promotion I l_ l Merit | [ |.OHICI_]

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to nmimainil}g
documented performance standards and expectations for all positions within the College und tor
providing employees with consistent feedback about performance and position responsibilitics.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the cvaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the cmployee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance cvaluation

form.

1)

2)

3)

4)

S)

Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this? —
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Which of your responsibilitics could you have performed better? What affected

our performance? 7
y,\/\dl:4 (o< /SW’ Pucepeus %ec(wﬂaodfzf_. l’f‘ Lu./Qp J
Ao Moz nullox J’ZL?{M wcu(y{ ;

What courses, training, or experience most benefited you since your last
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : __14]oyl2023.

EMPLOYEE NAME:

Reason for Evaluation: :
| | Annual [ [ I Promotion I ﬁ I Merit l -

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

heir performance and

This self-appraisal is intended to help employees objectively reflect on t
tively in the

work situation over the evaluation period and to be prepared to pill‘thlpatC ac
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, neceds, and concerns from the employee's
) perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of anr
employee's permanent personnel record attached to the corresponding performance evaluation

form.
B 1) Since your last evaluation, what job-related qccomphshments are you most
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this? _
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D 3) Which of your responsibilities could you have performed better? What affected

our performance?
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4)  What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : (g lo4l 123

EMPLOYEE NAME: Ns. Meadb@ @@doawgd)

R for Evaluation:
easonf O\r/l‘/i:nztlalon] l | Promotion | r l Merit | r | Otherj

|
4

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.

1) Since your last evaluation, what job-reclated accomplishments are you most
proud of, and why?
e lotn ﬁ\L
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this? _
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Which of your responsibilities could you have performed better? What affected

your performance? _ s b ]]( B
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3)
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4) What courses, training, or experience most benefited you since your last
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5) In'what areas could you have used more experience or training?

Toac horey ,  Phpen Vedewdesd | oo

&Qp e Vidlon

v
4

R
aav: W




C Y

EMPLOYEE SELF APPRAISAL FORM

DATE : _LCI_‘AE(,L?,Q_ng__A

EMPLOYEE NAME:  f\s . P'rua Bhory

Reason for Evaluation:
Ll/] AnnualW [ ] Promotion ’ l [ Merit l L , Other |

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
dccu'm'entcd performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
cvaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this? __ 5
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Which of your responsibilities could you have performed better? What affected

3)
your performance? . P
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4) What courses, training, or experience most benefited you since your last
evaluation? W :
o~  cotflespe I
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : __ 19 lo,b,( [023
EMPLOYEE NAME: s Krishred Pnaq( (& 00
Reason for Evaluation: —
17_ | Annual l [ ] [ Promotion l L l Merit L_JiO(hC'fi ‘

I il el

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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Which of your responsibilities did you perform best or improve in the most?

2)
What contributed to this? -
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3) Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or experience most benefited you since your last
evaluation? uﬂlf FD ) /jl_
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _ 19]oy(2023

EMPLOYEE NAME: Mys. Dhanoohsiee.  Khastied?

Reason for Evaluation:

l v’ ‘ Annual*l I I Promotion I

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to partlclpate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an

employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _| 9 [0y(q403
EMPLOYEE NAME: Mvs. 6:&\0)- /3)@3“5‘

Reason for Evaluation:
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(I; he MAN(JiARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
ocu.rgf:nte performanc.e slanda'rds and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This se.[i-ap.pralsa] is intended to help employees objectively reflect on their performance and
work situatxon over the evaluation period and to be prepared to participate actively in the
.evaluatlo.n conversation with their supervisor. It provides the supervisor with valuable
mformat_xon about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an

'
?mployees permanent personnel record attached to the corresponding performance evaluation
orm.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you Kave performed better? What affected
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : 1oy (2023

EMPLOYEE NAME: My. Meathenckie ador!

Reason for Evaluation:

[Cfhd ][] [ e ] [0 |

The MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining

documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilitics.

This sclf-appraisal is intended to help employees objcctively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employec performance, nceds, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.

v

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this? —
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3) Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or experience most benefited you since your last
evaluation? P
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : __1Q(_l@(4(2023 B
EMPLOYEE NAME. Nis . Qoéodmh)brm Mawm bieun

Reason for Evaluation:

[ [Pomsion]  [[Mei ][O |

ghe MANJARA CHARITABLE TRUST COLLEGE OF LAW is committed to maintaining
ocu.rnfented performanc.e standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This se'lf-ap'praisa] is intended to help employees objectively reflect on their performance and
work Situation over the evaluation period and to be prepared to participate actively in the
fevaluallo_n conversation with their supervisor. It provides the supervisor with valuable
mformat;non about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
?mployee's permanent personnel record attached to the corresponding performance evaluation
orm.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this? Q"[ ‘_@dw
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3) Which of your responsibilities could you have performed better? What affected
your performance?

AsSeSS OY/ Weco nelow y, N\wlu/\/ Nevleecwen
gluetL ce

4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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